
























 
 Qualifying plans:  medical, dental, vision and ogb employee life insurance


Before-Tax OPTION – ENROLLMENT REQUIRED
Take-home pay is increased when premiums are deducted before taxes are calculated resulting in tax savings between 25% and 40% depending on tax bracket.
Add or cancel participation only during Annual Enrollment with a July 1 effective date.
No cost to participate
Enrollment rolls over from Plan Year to Plan Year
Must experience an IRS defined qualifying event that allows a mid year change
Must act within 30 days of the qualifying event date.  Supporting documentation required
No refund of premiums if change documents submitted more than 30 days after the qualifying event.



AFTER-TAX OPTION
May add a dependent to health plan or drop a dependent covered under health insurance at any time

Eligible for premium refunds

Drop medical coverage at any time for any reason

Comparison of Premium Only Plan (POP)











