

With our Annual Enrollment period approaching, the Human Resources Management Benefits section is offering information regarding topics that may be of interest to faculty and staff at this time of year.

The first benefit we want to present is the option to participate in the Premiums Only Plan, which doesn’t cost anything, which we hope is good news.

So what is the Premiums Only Plan?  It’s not obvious from the title why you may be interested in this benefit.       

Employees who elect to participate in a medical, dental or vision plan or State Group employee life insurance have a choice of how these premiums are deducted from their paycheck: After-tax or Before-tax.

After Tax Option
Premiums are deducted from net income after taxes are withheld

What is the advantage of selecting the after-tax option?
Provides flexibility to cancel health coverage at any time or remove a dependent from health coverage at any time.

Pre-Tax Option
Premiums are deducted from gross pay, before taxes are withheld.  

What is the advantage of selecting the before-tax option?
Deduction of premiums for eligible plans reduces your taxable income, which saves you money.

What is a potential disadvantage of saving money with the before-tax option?
There are IRS guidelines which limit your ability to make changes in your health plan outside the annual enrollment period.  These regulations also impose a time deadline of 30 days once an event has occurred and require documentation to support the requested change.

After 30 days, you may not be able to make the changes, locking in current coverage until the next annual enrollment period which may carry a cost you did not intend to incur.

How can I find out if my premiums are being deducted before or after tax?
· Itemized on Paycheck stub
Before Tax = B-Tax or BFTAX at the end of the deduction description
After Tax = AFTAX
An asterisk before the deduction description indicates before tax deductions.
· Call the HRM Benefits office at 504 568-7780 or email any of the Benefits Staff for assistance

What information is available to help me decide if enrolling in the Premiums Only Plan is right for me?
A comparison chart is posted on the Human Resources Management web site under Benefits and Insurance. 

Examples of life events are also posted which outline the impact a before tax or after tax option would have in these situations

When can I enroll in the Premiums Only Plan?
Enroll during the Annual Enrollment period beginning October 1.  Before tax deductions would begin in December which pays January premiums.
Once enrolled, the coverage will remain in effect until you submit a cancellation form

As always, if you have questions, contact the Benefits office at 504 568-7378 or email any of the Benefits staff for assistance.







